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q To increase awareness and 
respect for all differences 
through multicultural 
education 

q Describe global issues and 
events from perspectives of 
various individuals and 
groups to understand 
viewpoints other than one’s 
own. 

q Investigate methods for 
enhancing language 
proficiency and the ability 
to communicate effectively 
across cultures 

q Describe how stereotyping 
and prejudices impact 
interpersonal relationships. 

q Understand how we all 
contribute to unintentional 
racism in our everyday lives 

 



Is Racism Taught Project? 



Breakouts 
◦ In your opinion, is racism a 

taught and/or learned 
behavior? 

◦ What are some things you 
observed while watching this 
video? 

◦ How do you feel this project 
will impact these children as 
adults?  

◦ What are some emotions you 
felt while observing this 
video?  



DEFINING OUR TERMS 

◦  Race: a socially constructed concept; an ethnological human stratification that was used to reinforce the 
rationale for the enslavement of persons of African descent  

◦  Racism: prejudice, discrimination, or antagonism directed against a person or people on the basis of their 
membership of a particular racial or ethnic group, typically one that is a minority or marginalized and the 
power to exert said prejudice, discrimination, or antagonism 

◦  Structural racism: the ways in which the joint operation of institutions produce racialized outcomes 

◦  The trauma of racism: the cumulative adverse emotional, psychological, health, economic and social 
effects of racism on the lives of people of color 

◦  Culture: the shared experiences of acts, beliefs, values, language, attitudes, words, institutions, rules, 
rituals, images, spiritual practices, knowledge and relationships which are shaped and  articulated within 
social systems  

◦  Diversity: are individuals possessing immutable and mutable characteristics of diversity 

◦  Onlyness: the psychoemotional burden of having too strategically navigate a racially politicized space 
occupied by few peers, and guardians from ones same racial and/or ethnic group 



◦ Equality means giving each student 
the same resource. 

◦ Educational equity means that 
every student has access to the 
resources and educational rigor 
they need at the right moment in 
their education, despite race, 
gender, ethnicity, language, family 
income, family background, or 
disability. 

Equality vs. Equity 



Relatable vs. Reachable 
◦ Relate means to make or show a 

connection between; feel sympathy 
with; and/or identify with 

◦ To relate to someone does not mean 
you are equal to. 

◦ Although situations may relate to one 
another the impact is different for 
everyone.  

◦ Reach means to stretch out an arm in 
a specified  direction in order to touch 
or grasp something; arrive at; get as 
far as. 

◦ Our goal as educators should be to do 
whatever it takes to REACH all 
learners; regardless if we are able to 
relate to them and/or their situations.  



Breakouts 
o Groups 1 thru 3 

When I talk about race and/or racism I 
feel…. and why?  

 

o Groups 4 thru 6 

The last time I talked about race and/
or racism in my school or organization 
was… and why do you believe it has 
not been discussed since then? 

 

o Groups 7 thru 9 

One challenge I am facing in my 
school in addressing race/racism at 
my school or organization is….and 
why? 
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o  On a piece of paper, write 
down your thoughts and 
impressions regarding the 
individual or groups of 
individuals on the next few 
slides. 

o  You will have a 15 seconds 
to review each slide. 

o  Please do not share who 
they are aloud.  

o  We will review the slides 
twice (without the with 
answers 

 
 

First Impressions Activity…Who Are They? 
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Who Am I? 
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Who Am I? 
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Who Am I? 
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Who Am I? 
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Who Am I? 
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Who Am I? 
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Who Am I? 
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National Merit Scholar Winners, 2011 
National Merit Finalists from Pattonville High School are (from left)  

Erica Ream, Jordi Mendard and Khalil Griffin. 
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Founders of Basketball Cop with Gainsville Police 
Department in Gainsville Florida  
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Orange Mound Tennessee  
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Anders Behring Breivik  
     A Norwegian Christian extremist who was behind the 

Oslo shootings and bombing in Norway,  killing up to 98 on 
July 23, 2011. 
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Who Am I? 
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Bill Gates 
Founder of Microsoft 
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Tevin Hood is a walk-on freshman defensive lineman for  
Duke University. He is a National Merit Scholar .  

 (September, 2010) 
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Colton Harris-Moore 

o  American criminal and former fugitive from Camano Island, Washington.  

o  He was charged with the thefts of small aircraft, a boat, and two cars and in 
the burglaries of at least 100 private residences in various locations around 
the Pacific Northwest of the United States and Canada.  

o  He became known as the "Barefoot Bandit" by reportedly committing some 
of his crimes barefoot, once leaving behind 39 chalk footprints and the word 
"c'ya!".  

    



Words and Phrases to Avoid 
Inner City/Projects 
These People 

Inner City 



Effects of Unintentional Racism in 
Schools 

 

•  Effects the judgments we 
form about individuals 
(students, parents, co-
workers), situations, and 
circumstances being based 
on stereotypes 

•  Affects interpretation of 
student behavior and use of 
discipline measures 

•  Limits effective interaction 
with parents, families, and 
community members 



This Isn’t a Staff Only Issue… 

◦  Students also are unaware of how things they do and say are examples of racism towards other students and 
staff 

◦ As educators, we must inform our students how racism goes both ways and affects the peers and their teachers 
when demonstrated  

◦  School leaders must do a better job supporting their teachers that do not look like most of their student body.  

◦  Be open minded, don’t get offensive when approached with questions from someone of a different race as 
you for trying to gain a better understanding Ex. If a white person ask “do you prefer being called Black or 
African American” or if someone outside of white ask” do you prefer being called white or Caucasian” 

◦ We must remember, teacher can feel just as uncomfortable if not more uncomfortable teaching a specific 
content to a student body that may not be as receptive to the material due to them being of the opposite 
race. 

◦ Voluntarily sit in on teacher’s classes to show support when discussing uncomfortable topics if your race closely 
relates to your student population. This will show your students that what your teacher is teaching is ok and you 
support them. It also gives opportunities for teachable moments when students have questions as to why the 
teacher is allowed to teach them about a specific area or read a specific poem and/or literature 

◦ We will never over come racism if WE DO NOT OPENLY TALK ABOUT IT!!!! 



Strategies	to	Address	Racism	in	the	Classroom	
	

•  Become aware of individual perceptions, stereotypes, and their impact on decision 
making. 

•  Engage in opportunities to learn about diverse cultures. 

•  Get to know your colleagues and students and their backgrounds – suspend negative 
judgments.  

•  Recognize that diversity is real, dynamic, and legitimate – there is more than one way to 
do things. 

•  Engage in courageous conversations to increase knowledge and address negative 
perceptions, stereotypes, and attitudes. 

•  Conduct quarterly trainings with staff throughout the year vs only when issues occur 

•  Close the door for uncertainty- leaving room for uncertainty only affects the society more 
because it leaves the door open for people to make their own interpretation 



Get in the 
ZONE!!! 

◦ My Zones, Their Zone, 
Our Zone 

◦ Determine your zone 

◦ Allow opportunities for 
self-reflection 

◦ Implement strategies 
for growth 



Checking for Understanding Breakout 
Groups 1-5 

I am a 11th grade teacher, and on Mondays 
we talk about current events. I usually ask 
students to share about something in the 

news that’s on their mind. When it was 
Ryan’s turn, he tells me about how he saw 

Donald Trump give a speech on TV. He then 
proceeds to say, “He said that Mexicans are 
bad and that he is going to build a wall so 

they won’t hurt us…” Linda, who’s Mexican, 
gets really upset and screams at Ryan and 
says, “That’s not fair!” Ryan is shocked by 

the response and quietly says “My mom said 
it was true.” At this point, everyone at in the 

room is quiet and all eyes are on Linda.  



Checking for Understanding Breakout 
Groups 6-9 

Today in my 9th grade US History class, I introduced a 
unit on the civil rights movement. We talked about the 
marches in the 60s and the fight for equal rights then 
and made connections to the current struggles today. 

We discussed the protests in response to the deaths of 
Michael Brown, Eric Garner, Philando Castile, Alton 

Sterling, and more… and why people were marching. 
One student said, “Because the cops are all racists 
who hate Black people.” To which another student 

responded—“My dad is a police officer and he’s not a 
racist…people just need to know how to behave…it’s 

not always about race.”  



Closing 
Reflections  

Ø  What are you taking 
away from today? 

Ø  Where was your 
growing edge today? 

Ø  What is one action 
you could put into 
place upon return to 
school/organization 
tomorrow? 
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Thank you. 
 

DALLASINFO@BORDERCROSSE
RS.ORG 

??? Questions ??? 
WWW.BORDERCROSSERS.ORG 



CONTACT INFORMATION 
Candis M. Dawson-Taylor 

Memphis Excel Center School Director 
cdawson@goodwillmemphis.org 


